
Information Technology Solutions 

Lowell  MA  

Hanover  MA  

 

Now Hiring 

 

Watermark is seeking qualified,             
motivated, and creative              
professionals to fill key positions 
within our quality-focused and 
growing Engineering-Construction
-Operations Company.   

We offer excellent compensation 
packages and benefits including 
medical, dental and vision             
insurance, and an attractive             
401(k) plan.   
 
 
 
 

Watermark has recently been   
recognized by: 

 

Boston Business Journal  
2010 Pacesetters #6  

of 50 for the Region’s  
Fastest Growing  

Private Companies  
 

Initiative for a Competitive               
Inner City (ICIC) #12                                    

Fastest Growing Inner City              
Companies in America 

 

Inc. Magazine #548                                       
on their list of the 5,000              
Fastest Growing Private               

Companies in the U.S. 
 

Zweig White #29                           
of the Top 200 Fastest              

Growing A/E/P Environmental 
Consulting Firms in America 

 

EBJ/CE News #8                                   
of the Top 10 Best  

Environmental Services Firms  
To Work For 

 

National Safety Council  
Occupational Excellence 
Achievement Award and   

Safety Leadership Award 

Design & Consulting Group 

PROJECT MANAGER—GEOTECHNICAL ENGINEER 
(Job Code 2011-005) 

 

POSITION DESCRIPTION: 
 

The Project Manager – Geotechnical Engineer will be responsible for maintaining client relationships 

through the successful management of projects and overseeing staff and project engineers conducting a 

wide variety of geotechnical and civil engineering tasks. 

 

Requirements: 

 

Coordinate geotechnical field exploratory drilling and laboratory testing; perform geotechnical analy-

ses including slope stability analyses and settlement computations; and prepare designs and tech-

nical reports.  

Work includes design and analyses of earthen structures as well as completing dam and levee inspec-

tions, writing inspection reports, preparing design packages for permitting, bidding and/or con-

struction, and providing construction oversight services.  

Responsible for Project Management, understanding of project profitability, meeting project schedules, 

budgets and quality objectives.  

Identify and develop clients to provide geotechnical and civil engineering services.  Conduct client/

business development and prepare proposals to support base line workload required for the office. 

Effectively communicate with clients and present technical information.  

Work will include managing design teams and developing junior staff. 

 

Qualifications: 

 

B.S. degree in Geotechnical or Civil Engineering required.  M.S. in Geotechnical Engineering re-

quired if candidate has a B.S. degree in Civil Engineering. 

Professional Registration in at least one New England state.  A minimum 12 years of geotechnical 

engineering experience in inspection, planning, design, and construction phase services associated 

with horizontal and vertical construction. 

Experience conducting dam and levee inspections and/or certifications is a plus. 

Experience with environmental restoration projects is a plus. 

A minimum of 5 years of project management experience. 

Candidate must have a working knowledge of:  failure mode analysis; numerical modeling and finite-

element analysis; seismic hazard assessments analyses and designs; computer aided design/

drafting; contract documents; cost estimating and scheduling. 





Information Technology Solutions 

Lowell  MA  

Hanover  MA  

 

Now Hiring 

 

Watermark is seeking qualified,             
motivated, and creative              
professionals to fill key positions 
within our quality-focused and 
growing Engineering-Construction
-Operations Company.   

We offer excellent compensation 
packages and benefits including 
medical, dental and vision             
insurance, and an attractive             
401(k) plan.   
 
 
 
 

Watermark has recently been   
recognized by: 

 

Boston Business Journal  
2010 Pacesetters #6  

of 50 for the Region’s  
Fastest Growing  

Private Companies  
 

Initiative for a Competitive               
Inner City (ICIC) #12                                    

Fastest Growing Inner City              
Companies in America 

 

Inc. Magazine #548                                       
on their list of the 5,000              
Fastest Growing Private               

Companies in the U.S. 
 

Zweig White #29                           
of the Top 200 Fastest              

Growing A/E/P Environmental 
Consulting Firms in America 

 

EBJ/CE News #8                                   
of the Top 10 Best  

Environmental Services Firms  
To Work For 

 

National Safety Council  
Occupational Excellence 
Achievement Award and   

Safety Leadership Award 

Construction & Remediation Group 

SENIOR PROJECT MANAGER-CONSTRUCTION 

(Job Code 2011-SPMCST) 

 

 

POSITION DESCRIPTION: 

 

The responsibility of this position is to procure construction opportunities for 

the company and to provide overall leadership and direction on the construction 

project.  This individual must identify and pursue qualified opportunities 

through the development of strategic relationships.  

 

Requirements  

 

Must have project experience with federal clients (Department of Defense 

(U.S. Army Corps of Engineers, U.S. Navy, U.S. Air Force, U.S. Coast Guard, 

U.S. Department of Transportation – Volpe Center, Army and Air National 

Guard). 

Contribute to business development efforts including the writing and pre-

paring of proposals for follow-on and new opportunities.  

Must be experienced with engineering and construction tasks for new con-

struction, renovation, design/bid/build and design/build projects, including Fed-

eral projects. 

Will be required to manage the preparation of statements of work and sub-

mittals; project scheduling; change management; and necessary daily and 

weekly reporting.  

Ability to maintain accurate records is a necessity.   

Must be detail-oriented and a practical thinker able to solve office and job-

site problems and interface effectively with all building disciplines (civil, MEP, 

etc.).  

Effective in utilizing both in-house technical staff and subcontractors.  

Capable of implementing work from the office and in the field.  

·Must be quality-focused and have strong and pro-active understanding 

of construction health and safety.  

 

Qualifications 

 

· 12-16 experience in construction management. 

·BS in construction management engineering or architecture; PE license. 

·Strong construction management and leadership abilities. 

·Excellent writing and computer skills (MS Word, Excel, Outlook). 

·Strong communication track record with owners, architects, engineers, 

and contractors. 

·Able to manage projects throughout New England. 
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PROJECT ENGINEER - CONSTRUCTION 

(Job Code 2011-015) 

 

 

POSITION DESCRIPTION: 

 

Work as a construction engineer for a rapidly growing engineering and con-

struction company working in the Building/Facilities, Infrastructure and Envi-

ronmental Fields.  Perform design and construction management tasks in  hori-

zontal and vertical construction projects for federal, state and municipal clients 

throughout New England.  Projects include a wide variety new construction and 

renovations. Interpret and prepare plans and specifications.  Work with senior 

professionals to assist in management and technical direction of projects. 
 

 

Requirements 

 

Must be familiar with building codes and interpreting plans and specifications.   

Must be experienced in construction monitoring tasks including interpretation 

of civil/site work, building and architectural drawings.  Ability to maintain 

accurate records is a necessity.    

Will be required to assist with preparing statements of work, submittals, change 

management and necessary daily and weekly reporting.    

Must be detail-oriented and a practical thinker able to solve office and job-site 

problems and interface effectively with all building disciplines (civil, MEP, 

etc.).   

Able to travel throughout New England.  

 

Qualifications 

 

4 to 6 years of experience in design and/or construction administration 

BS in Engineering, Architecture or Construction Management preferred; PE 

license optional 

Practical construction management experience preferred 

Strong communication skills in dealing with architects, engineers, and contrac-

tors 

Excellent computer skills including MS Word and Excel 
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PROJECT MANAGER—ENVIRONMENTAL  
(Job Code 2011-002) 

POSITION DESCRIPTION 
 
Provide project/task management and technical support for environmental projects for Fed-
eral, State, and Municipal clients throughout New England for a rapidly growing engineer-
ing and construction company working in the Environmental, Infrastructure, and Building & 
Facilities fields.    

Requirements: 
 Experience in the management and execution of environmental investigation, design, 

and remediation projects for the Department of Defense in the New England and Mid-
Atlantic Regions.  Experience with munitions response/unexploded ordnance sites a 
plus. 

 Experience writing scopes of work, work plans, feasibility studies, remedial design 
documents, and site characterization reports. 

 Plan and execute field investigation and remediation programs. 
 Proven track record in completing project tasks on budget, and on schedule resulting in 

client satisfaction. 
 Accountable and responsible for planning, organizing, and control of each assigned task 

from initial proposal to completion. 
 Provide direction and integration of project elements including staffing, health and 

safety, subcontracted services, and purchasing.  
 Responsible for the management of task documentation, manpower, materials, and cost 

tracking. 

Qualifications: 
 Required Bachelors Degree in Engineering (Civil or Environmental), Geology, or Envi-

ronmental Science. 
 Professional licensure (or demonstration of licensing track) required. 
 12 to 18 years of experience in environmental investigation, design, and remediation 

projects is required.   
 Experience conducting relevant projects for the Department of Defense, U.S. Army 

Corps of Engineers, U.S. Navy, U.S. Air Force, and other Federal agencies (U.S. Coast 
Guard, U.S. Department of Transportation, U.S. Army, and Air National Guard) is re-
quired. 

 LSP, LEP, PMP licensure/certification are a plus. 
 Ability to travel throughout New England and Mid-Atlantic Regions is required. 
 Strong track record of client management and customer satisfaction. 
 Strong writing, organizational, interpersonal, and computer skills are required. 
 OSHA 40-Hour HAZWOPER is required. 




