
Information Technology Solutions 

Lowell  MA  

Hanover  MA  

Reston  VA (coming soon) 

Now Hiring 

 

Watermark is seeking qualified,             
motivated and creative              
professionals to fill key positions 
within our quality-focused and 
growing Engineering-Construction-
Operations Company.   

We offer excellent compensation 
packages and benefits, including 
medical, dental and vision             
insurance and an attractive             
401(k) plan.   
 
 
 
 

Watermark has recently been   
recognized by: 

 

Boston Business Journal  
2010 Pacesetters #6  

of 50 for the Region’s  
Fastest Growing  

Private Companies  
 

Initiative for a Competitive               
Inner City (ICIC) #15                                    

Fastest Growing Inner City              
Companies in America 

 

Inc. Magazine #548                                       
on their list of the 5,000              
Fastest Growing Private               
Companies in the U.S. 

 

Zweig White #29                           
of the Top 200 Fastest              

Growing A/E/P Environmental 
Consulting Firms in America 

 

EBJ/CE News #8                                   
of the Top 10 Best  

Environmental Services Firms  
To Work For 

 

National Safety Council  
Occupational Excellence 
Achievement Award and   
Safety Leadership Award 

Design & Consulting Group 

PROJECT MANAGER—GEOLOGIST (Job Code 2010-005) 

Independently manage and execute assessment and remediation projects under various Federal and State   
programs for a rapidly growing engineering and construction company working in the Building & Facilities, 
Infrastructure, and Environmental fields.   

Requirements 

 Federal or State project experience. 
 Contribute to business development efforts including preparation of proposals for follow-on and new 

opportunities.   
 Manage environmental site investigations and remediation projects under the Comprehensive Environ-

mental Resource and Conservation Liability Act (CERCLA), Resource Conservation Recovery Act 
(RCRA), and other Federal and State programs.   

 Manage multi-media sampling programs (i.e., soil, groundwater, surface water, sediment, indoor air, 
etc.).   

 Prepare technical scopes of works, cost estimates, and schedules. 

Qualifications 

 15+ years of experience with environmental site characterization and remediation projects. 
 Geology or related degree; PG required. 
 CERCLA experience required; RCRA experience a plus. 
 OSHA 40-Hour HAZWOPER a plus. 
 Strong technical writing, organizational, and communication skills required.  
 Excellent computer skills; proficient in Microsoft© Word and Excel.   
 Willing and able to travel throughout New England and Mid-Atlantic Regions.  

 

ENVIRONMENTAL/CIVIL ENGINEER (Job Code 2010-004) 

Perform engineering tasks by applying techniques and analysis for environmental/civil projects for Federal, 
State, Municipal, and private sector clients throughout New England for a rapidly growing engineering and 
construction company working in the Building & Facilities, Infrastructure, and Environmental fields.   

Requirements 

 Experienced in completing some or all of the following: 

- Federal, State, or Municipal project experience. 

- Soil, groundwater, and other remediation projects from:  initial site investigation, remediation alterna-
tive evaluation/selection through remedial design and construction including process systems for 
groundwater treatment. 

- Design and construction for water, wastewater, and stormwater systems. 

- Prepare reports, plans, permits, specifications, cost estimates, assist with proposal development, and 
perform occasional field work.   

 Must be detail-oriented, quality-focused team player with the ability to meet any challenge.   
 Ability to travel for field assignments throughout the New England region. 
 Candidate has the opportunity to assist on construction management assignments and participate in Na-

tional Environmental Policy Act (NEPA)-related projects.   

Qualifications 

Essential Skills: 

 Four (4) to eight (8) years of experience with civil and/or environmental projects. 
 Environmental, civil, chemical or mechanical engineering degree required; PE preferred; EIT required. 
 Mechanical process and design/build experience preferred.  
 Strong technical writing, organizational, and communication skills required.  
 Excellent computer skills; proficient in Microsoft© Word and Excel.   

Supplemental Skills: 

 Experience with AutoCAD and/or GIS.  



Now Hiring 

Watermark’s corporate office is 
located in a restored, historic   
textile mill complex within a    
revitalized urban area in the      

City of Lowell, Massachusetts. 

 

 
Watermark is a certified 8(a),  

Small Disadvantaged Business (SDB) 
An Equal Opportunity Employer 

Please forward cover letter with 
resume referencing the job code to 

jobs@watermarkenv.com 
 

PROJECT MANAGER—CONSTRUCTION  (Job Code 2010-002) 

Provide direction and manage projects for a rapidly growing construction and engineering company work-
ing in the Building & Facilities, Infrastructure, and Environmental fields.  Integrate engineering, procure-
ment, and construction activities.  

Requirements 

 Federal, State, or Municipal project experience.  
 Must have experience with construction projects for new construction, renovation, design/bid/build, 

and design/build. 
 Will be required to manage construction projects including the preparation of statements of work and 

submittals; project scheduling and financials; change management; and necessary daily and weekly 
reporting.   

 Will be required to participate in proposal activities including leading Federal, State, or Municipal 
proposal development or contributing to narrative and bid development. 

 Ability to maintain accurate records is a necessity.    
 Must be detail-oriented and a practical thinker able to solve office and job-site problems and interface 

effectively with all building disciplines (i.e., structural, civil, MEP, etc.).   
 Effective in utilizing and directing both in-house technical personnel and subcontractor personnel.   
 Capable of implementing and delegating work from the office and in the field.   
 Must be quality-focused and possess a strong, pro-active understanding of construction health and 

safety.  

Qualifications 

 Minimum of ten (10) years of experience in construction management. 
 BS in construction management, engineering, or architecture; PE, RA, or PMP license a plus. 
 Excellent construction management skills. 
 Strong communication skills in dealing with owners, architects, engineers, and contractors. 
 Excellent computer skills; proficient in Microsoft© Word, Excel, and Project. 

Building & Facilities Group 

CONSTRUCTION SUPERINTENDENT (Job Code 2010-003) 

Provide overall on-site construction management for a rapidly growing construction and engineering com-
pany working in the Building & Facilities, Infrastructure, and Environmental fields.  Responsible for craft 
labor and subcontractor scheduling, project coordination, safety, work planning, and oversight.   

Requirements 

 Federal, State, or Municipal project experience.  
 Must have an accomplished and successful record with civil/site and building & facilities projects: 

-     Project coordination   -     Expense control 
-     Accurate and timely scheduling  -     Work planning skills 
-     Work site health and safety education -     Initiate and maintain work site control 

 Must be quality-focused, possess a strong, pro-active understanding of construction business needs, 
and capable of operating independently.   

 Customer focus and satisfaction driven.  
 Infrastructure (i.e., water and stormwater systems) and environmental experience a plus.   
 Ability to motivate and maintain control of on-site personnel and subcontractors. 

Qualifications 

 Eight (8) to ten (10) years of experience on civil/site and buildings & facilities, environmental and 
infrastructure  projects.  

 Experience with oversight of subcontractors and field personnel. 
 Strong writing skills.  Be prepared to review your writing abilities through a portfolio of examples. 
 Results-driven professional with strong organizational skills. 
 Excellent communication skills in dealing with complex project information.   
 OSHA 30-Hour Construction Safety and Health training. 
 Intermediate computer skills; knowledgeable in Microsoft© Word, Excel, and e-mail required. 


